
Preparing for 2020-21 in 
a COVID-19 Environment



Teaching and Learning



Remote Learning In-Person Instruction

Physical 
Education

Assignments for Physical Education will 
include students selecting workouts to 
perform at home and through a time lapse 
video demonstrating their growth.

Physical contact and the use of physical 
equipment in Physical Education is 
prohibited, as well as the use of locker 
rooms.

Physical activity taught will not require 
the need to change into uniforms.  

It is the goal to have Physical Education 
outside as much as possible.

Behind the Wheel For Behind the Wheel, there will be two (2) students in each car with one (1) instructor.

Also, all individuals will be wearing face masks, there will be no eating and drinking in 
the vehicle, there will be no stops unless otherwise necessary related to instruction, 
hand sanitizer and other disinfectants will be available in the vehicle, and the vehicle 
will undergo regular cleaning in between sessions and over night. 

School and 
District Events

They will be held virtually. They will initially be planned to be held 
virtually, but the district will follow 
guidance if an in-person event is needed.



Remote Learning In-Person Instruction

Parent/Teacher 
Conferences and 
Communications

Conferences will be made available through 
Google Meets, and all other parent/teacher 
communications will be performed through 
PowerSchool, SeeSaw, and/or Google 
Classroom.

In addition to the training videos and 
documents already available to parents, the 
district office will continue to expand and 
provide multiple opportunities for parents 
to become more familiar with the platforms 
and how they, too, can use them.

These parent/teacher communications will 
be sent weekly or bi-weekly.

Grades K-2 will use SeeSaw and Grades 3-12 
will use Google Classroom with all 
communications and assignment postings 
coming from those platforms.

There is no change from the expectations 
associated with Remote Learning.

Schools will provide “Back to School” 
information packets outlining 
transitioning guidelines and expectations 
to in-person instruction.



Remote Learning In-Person Instruction

Climate and 
Culture

Buildings will create their own protocols for communicating with teachers about new 
students, which is what is currently happening now.

Each teacher will set reasonable expectations for the students in terms of attendance, 
classroom engagement and participation, assignment completion, and engaging with 
peers.

Teachers will create “Meet the Teacher” pages, schools will create virtual tours of the 
facilities and hold virtual meet and greets, and schools will communicate with families 
regularly (first and third Friday).

Library The District has purchased the SORA app 
through Overdrive MarketPlace.

This is the online library that most public 
libraries use. This resource is available now 
for use for our summer school students.

Library aides will have a cleaning 
protocol in place and the online library 
will continue to be available to students.

Substitutes Substitutes will be used when a teacher 
takes a sick or personal day.

Substitutes will have access to the platform 
being used to engage with students.

Substitutes will follow the same safety 
protocols as students and staff.



Remote Learning In-Person Instruction

Schedule Each professional learning community will 
decide when and how often they will be 
instructing students through the platform.  
This will provide flexibility for teachers and 
students to meet other needs (i.e. IEP 
meetings).

There must be a total of five (5) clock hours 
for instruction.  

A student’s schedule will be set up similarly 
to that of a school day with in-person 
instruction, where there will not be an 
overlap of teacher, classroom, or team 
meetings to allow for maximum student, 
teacher, and parent involvement.

Building administrators will still meet with 
professional learning communities through 
Google Meets.

Teachers will have set office hours for 
students.

What the actual school day will be is still 
being looked at as the district office, 
collective bargaining leadership, and the 
Transition Learning Committee (TLC) 
continue to work out logistics and assess 
the evolving guidance.

A school day could always be an early 
release due to the logistical and safety 
issues associated with lunch or there 
could be “x” number of students who are 
allowed to be in the building in a given 
day (i.e. a hybrid model).



Remote Learning In-Person Instruction

Social Emotional 
Learning and 

MTSS

The Social Justice League will be sharing resources with teachers to assist in embedding 
these lessons and skills in the first few weeks of school.

Interventions and support for students will still be provided based on data and student 
performance on grade level assessments and given through Google Meets or other 
instructional applications.

Curriculum Professional learning communities will be critical in discussing pacing, expectations, 
and consistency in the curricula.

Teachers will be required to meet during the set classroom time and will focus on using 
Google Meets to engage and perform instruction.

All assignments will be graded and grade level assessments and progress monitoring 
will still be provided.

The district is waiting for guidance on matters related to student growth and teacher 
evaluations.

There will be no field trips.

Students cannot share physical classroom materials or equipment and all materials and 
equipment will have to undergo cleaning as they are used.



Student Services and 
Stakeholder Support



Communication
• General information will be sent out via PowerSchool for parents/guardians of 

students with IEPs and 504s.  Digital copies/PDFs of invites will be emailed, in 
addition to calendar invites, platform information, and phone calls.

• Paper copies of IEPs and 504s will still be made available, but a digital copy will 
be encouraged.

• Case managers will receive guidelines in communicating with students, parents, 
teachers, and related services.  If under remote learning, a designated day can be 
given to complete “building specific” tasks.  Related services personnel will 
communicate through the case manager to students and parents.

• Related services staff will collaborate with the case manager and parent to 
determine the best way to communicate with the family.

• The use of paraprofessionals is being discussed with the PSRP.
• For student who rely on reading lips, there are transparent face masks available 

and staff will be given reminders on how their voices sound under a mask.
• Staff will still have access to Google Voice.



Social Work Services
• Social work services will still be made available to all students and how 

social work minutes on an IEP are met is contingent on further guidance 
from ISBE.  

• Social workers are continuing to work on ways to expand upon services 
and meet the needs of all students as they transition back or have to 
endure a prolonged state of remote learning.



Social and Emotional Learning Support
• During remote learning, for how best to continue to build a sense of 

community, the Social Justice League/SEL Committee are working to 
provide ideas on this, however, each grade level, department, and/or 
building should continue to build a sense of community in the beginning 
of the school year.

• The district will continue to support families through social workers, local 
resources, and teaching social-emotional learning skills through the 
curriculum.

• Specific individualized plans will be created to assist students who are 
having a strong difficulty in returning to school or refuse to.

• For students transferring in from another school, the district is looking at 
New Student Orientation, linking the student to an adult in the building, 
and a peer/buddy system.



Meetings and Services
• All meetings associated with IEPs and 504s must continue per law.
• If remote learning continues, meetings will be held remotely.  If in-person 

resumes, the district will follow IDPH guidelines.  
• The district will continue providing wellness checks (has done so through 

the School Resource Officer) and during crisis situations have utilized the 
Elmwood Park Police Department and SASS.

• For Special Olympics, they will follow the same guidance as other sports 
teams.

• Community-based outings will be limited and determined by guidance.
• McKinney-Vento students will still be receiving the same services as any 

other student.



Operations, Discipline, 
and Safety



Visitors
• Visitors will be expected to follow the same protocols staff and students 

are following, and the district will be limiting the number of visitors 
entering the building.

• Visitors who refuse to follow protocols will not be permitted into the 
building or escorted out.

• Each building will create procedures for visitors dropping off lunch or 
other items for students, in addition to revisiting drop-off and pick-up 
procedures.

• For individuals attending scheduled meetings within the building, the 
district will follow IDPH guidelines (i.e. number of people within an 
enclosed area).  



Access to Facilities and Grounds
• When outside organizations are permitted again to use facilities and 

grounds,  they will be expected to follow the same protocols the district is 
following.  When this is able to occur again has yet to be determined.

• To reopen facilities and grounds again to outside groups, the district will 
be taking into account the ability for the district to maintain health and 
safety to its students and employees and additional costs.

• Outside groups who refuse to follow protocols will not be permitted to 
use the facilities and grounds again.



Mask Requirement and Temperature Checks
• Students and district employees will be expected to wear a mask and 

treated similarly to that of having to wear a school uniform.  The district 
will provide reusable cloth masks to students and district employees.

• Students and district employees who refuse to wear a mask can receive 
discipline and potentially be sent home.  Students who are sent home will 
receive remote learning opportunities.  Employees who are sent home can 
either take a personal or vacation day or be docked.

• Students and district employees cannot enter a building without wearing 
a mask.

• Accommodations will be provided to students with sensory issues.
• Students must wear a mask when entering and riding a bus.
• It should be anticipated that temperature checks will need to be 

performed on all students and employees daily.



Recess, School Lunches, and Transitioning
• Students cannot use the playground or recess equipment, but can be 

outside spread out into small groups.
• With the state expecting masks to be worn and the time spent 

transitioning between classes, this is not a particularly large concern…
• ...in comparison to student lunches.  How to safely and effectively address 

student lunches may lead to the district considering early dismissal daily 
with students being sent home boxed lunches.  Aramark has 
communicated they will adapt to whatever the needs are of the district.



Registration and Technology
• Registration will continue to be conducted online and any necessity for an 

in-person presence to complete registration will be limited.
• The district will communicate a process for students in Grades K-2 and 

new students to pick up their new devices.
• During remote learning, Tech Support will be expanded to two (2) or three 

(3) times a week.
• Social distancing and sanitation will affect “student loaner” procedures 

and there will be an emphasis for students to take home their devices 
daily.

• The district is working on providing additional training for parents on how 
to use student devices and navigate various platforms.



Transportation
• Students will be expected to wear a mask entering and riding the bus.  The 

bus driver can refuse to allow a student to enter the bus if the student 
refuses to wear a mask.  The same can happen with temperature checks.

• Due to wearing a mask, a bus can have two (2) students to a seat.  If the 
district wished to have one (1) student to a seat, the transportation costs to 
the district could double or triple.

• To enforce mask wearing, it may need to be considered having a bus 
monitor on each route.



Athletics



Athletics
• Latest IHSA announcement.
• IHSA Phase 4 Return to Play Guidelines
• Leyden-Norridge Athletic Conference

https://www.ihsa.org/default.asp
https://www.ihsa.org/documents/Phase4RTP.pdf


Items to Consider



• Does the district continue to offer Before and After School Care when taking 
into consideration additional costs, cleaning, and social distancing if the district 
resumes in-person instruction?

• Does the district offer remote learning as an option to students and parents who 
are uncomfortable with returning to work?

• If the district has a confirmed case of a student or employee, does the district go 
to remote learning for 14 days?

• If the district has a confirmed case of a student or employee’s family member 
living with them, does the district go to remote learning for 14 days?

• The district will more than likely have to hire additional custodians, 
paraprofessional, campus monitors, social workers, and/or teachers to maintain 
learning and operations under the guidance being provided by the IDPH and 
ISBE for any level of a return to in-person instruction.  The funds from the 
CARES Act far from covers all of these expenditures (not including equipment 
and cleaning supplies).

• At what point is a “hybrid schedule” more or less meaningful than full-time 
remote learning or in-person instruction?

• Does the district consider a shortened day for students if in-person instruction 
is occurring?



“In your heart of hearts, Dr. 
Wade, what do you believe 
students, parents, and staff 

should expect for the 
beginning of the school 

year?”



What to Expect for 2020-21
• Before any learning can be provided, a school district must be able to 

ensure the health and safety of its students and staff first and foremost 
with a plan that can be sustained.  And if learning can be provided, the 
district must choose the most consistent and effective way of delivering 
instruction.

• It should be assumed the district will continue with remote learning at 
least through the month of September with the district spending the 
remainder of July and August reaching out and training all stakeholders 
for district expectations when students resume school on August 31.

• Facilities will remain closed to outside groups and there may not be a Fall 
sports season if it is not delayed by the IHSA.



QUESTIONS?


